The influence of the professionalism behaviour of nurses working in health institutions on job satisfaction.
This study was carried out with the aim of determining the effect of the professional behaviour of nurses on their job satisfaction. The sample of the study included 531 nurses working in university, state and private hospitals in Turkey. Data were collected using two questionnaires which included the demographic characteristics of nurses, a Behavioral Inventory Form for Professionalism in Nursing (BIPN) and the Minnesota Satisfaction Questionnaire. The results from the BIPN showed that the mean score of nurses was low. The mean score of job satisfaction was at a medium level. The relationship between job satisfaction and professionalism was found to be statistically significant and in the positive direction. Based on this result, in order to increase job satisfaction, increasing the performance of arrangements directed towards the development of professional behaviour that is found within the scope of the professionalism scale is recommended.